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This  systematic  literature  review  (SLR)  utilises  the  PRISMA  framework  to 
study the research on employee retention and talent management, focusing on 
articles  published  between  2022  and  2024  in  Scopus  and  Web  of  Science 
databases. Key themes such as retention, attraction and learning development 
are synthesised across various sectors and regions. The review has addressed 
the research question: “How do various talent management strategies influence 
employee retention across industries and regions?”.  A total of 15 studies were 
selected following a comprehensive search and screening process. This review 
highlights   the   significance   of   data-driven   retention   strategies,   work-life 
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